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AGREEMENT
THIS AGREEMENT, made and entered into at
Newport News, Virginia, this first day of May,2019,
by and between PEPSI BEVERAGES COMPANY
(Newport News Production Facility) hereinafter
called “the Company” or "the Employer”,
and LOCAL UNION NO. 822, an affiliate of
the International Brotherhood of Teamsters,
hereinafter called “the Union".
WITNESSETH:
WHEREAS, the Company’s obligation to operate
its business profitably and to pay its employees
a fair day’s pay for a fair day’s work should not
be obstructed by disputes between it and its
employees; and
WHEREAS, it is the intent of the parties hereto
to set forth herein their complete agreement
with respect to rates of pay, hours of work and
conditions of employment to be observed by the
Company, the Union and the employees covered
by this Agreement; to provide procedures for
equitable adjustment of grievances; to prevent
lockouts, interruptions of work, work stoppages,
strikes or other interferences with the business
of the Company during the life of this Agreement;
and to promote harmonious relations between the
Company, its employees and the Union,
3

NOW, THEREFORE, the parties hereto do
mutually agree as follows:
ARTICLE 1 ■ RECOGNITION
Section 1.
The Company recognizes the Union as the sole
collective bargaining agent with respect to hours,
wages, and other conditions of employment
for all full-time and regular part-time production
and maintenance employees employed by the
Company at its Newport News, Virginia Bottling
Plant, including truck drivers, and shipping and
receiving employees, but excluding temporary and
seasonal employees, office clerical employees,
guards and supervisors.
Section 2.
The Company will refrain from using temporary or
manpower persons except in case of emergency.
Emergency as used herein means an unanticipated
event, including absenteeism. The parties agree
that on a daily basis when there is a manpower
shortage such work will first be offered to regular
employees in accordance with the practice before
temporary employees are used. The Company
will not offer overtime to temporary people when
regular, full-time employees are available.
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Section 3.
Associate employees shall mean those employees
hired with the intention that such employee is being
hired for a term not to exceed ninety (90) working
days of employment. The Company agrees to
notify the Union in advance at such times as the
Company intends to employ Associate employees.
In the event that an Associate employee works
beyond the ninety (90) working days in a calendar
year, such employee shall then be deemed to be
a regular employee with seniority from the date
employed as an associate employee. Associate
employees are not entitled to benefits or seniority
accrual. Rate of pay shall be step rates (or lower)
as apply to newly-hired full-time employees.
ARTICLE 2 ■ UNION SECURITY
Section 1.
All present employees who are members of the
Local Union on the effective date of this subsection
or on the date of execution of this Agreement,
whichever is the later, shall remain members of
the Local Union in good standing as a condition of
employment. All present employees who are not
members of the Local Union and all employees
hired hereafter shall become and remain members
in good standing of the Local Union as a condition
5

of employment on and after the thirty-first (31st)
day following the beginning of their employment
or on and after the thirty-first (31st) day following
the effective date of this subsection or the date
of this Agreement, whichever is the later. This
provision shall be made and become effective
as of such time as it may be made and become
effective under the provisions of the National
Labor Relations Act, but not retroactively.
The failure of any person to become a member
of the Union at the required time shall obligate
the Employer, upon written notice from the Union
to such effect and to the further effect that Union
membership was available to such person on the
same terms and conditions generally available
to other members, to forthwith discharge such
person. Further, the failure of any person to
maintain his Union membership in good standing
as required herein shall, upon written notice to the
Employer by the Union to such effect, obligate the
Employer to discharge such person.
In the event of any change in the Law during the
term of this Agreement, the Employer agrees that
the Union will be entitled to receive the maximum
Union security which may be lawfully permissible.
No provision of this Article shall apply in any state
to the extent that it may be prohibited by State
Law. If under applicable State Law additional
requirements must be met before any such
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provision may become effective, such additional
requirements shall first be met.
If any provision of this Article is invalid under
the law of any state wherein this Agreement is
executed, such provision shall be modified to
comply with the requirements of State Law or
shall be re-negotiated for the purpose of adequate
replacement. If such negotiations shall not result
in a mutually satisfactory agreement, the Union
shall be permitted all legal or economic recourse.
Section 2.
Membership in the Union is separate, apart and
distinct from the assumption by one of his equal
obligation to the extent that he receives equal
benefits. The Union is required to represent
all employees in the bargaining unit fairly and
equally without regard as to whether or not an
employee is a member of the Union. The terms
of this Agreement have been made for all of the
employees in the bargaining unit and not only for
members of the Union; and this Agreement has
been executed by the Company. Accordingly, it
is fair that each employee in the bargaining unit
pay his own way and assume his fair share of the
obligation along with the grant of equal benefits,
dues or other charges to the Union.
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ARTICLE 3 - CHECK-OFF OF DUES
Section 1.
The Employer agrees to deduct from the pay of
all employees covered by this Agreement the
dues, initiation fees and/or uniform assessments
of the Local Union having jurisdiction over such
employees and agrees to remit to said Local Union
all such deductions prior to the end of the month
for which the deduction is made. Where laws
require written authorization by the employee, the
same is to be furnished in the form required. No
deduction shall be made which is prohibited by
applicable law.
Section 2.
In order to enable the Employer to comply with
the above provisions, the Union shall furnish
to the Employer the Union members' individual
written authorization for deduction of said dues,
and notice giving the name and address of the
Union Official to whom amounts deducted are to
be remitted. The deduction is to be made by the
Employer not later than the first pay period of each
month.
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Section 3.
It is understood and agreed that the Union will
indemnify the Employer and save it harmless from
any and all claims which may be made against it by
an employee or employees for amounts deducted
from wages as herein provided.
Section 4.
The Company will provide a checkoff for the credit
union deposits.
Section 5.
The Employer agrees to deduct from the pay of all
employees, who authorize it in writing, voluntary
contributions to D.R.I.V.E. D.R.I.V.E. shall notify
the Employer of the amounts designated by each
contributing employee to be deducted from his/her
pay on a weekly basis.
ARTICLE 4 ■ MANAGEMENT RIGHTS
Section 1.
Except to the extent expressly abridged by a
specific provision of this Agreement, the Company
reserves and retains, solely and exclusively, all
its normal, inherent and common law rights to
manage the business, whether exercised or not.
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as such rights existed prior to the execution of this
Agreement.
Section 2.
The sole and exclusive rights of management
which are not abridged by this Agreement shall
include, but are not limited to, the following rights;
a.

To determine the existence or non-existence
of facts which are the basis of a management
decision,

b.

To establish or continue policies, practices
and procedures for the conduct of the
business and, from time to time, to change or
abolish such policies, practices or procedures.
The Employer agrees that in establishing
reasonable rules, policies and procedures,
such rules, policies and procedures will
not conflict with the express terms of this
Agreement. The Employer will have the right
from time to time, to change, alter, abolish, or
add to such rules which will be effective seven
(7) days after the Employer has provided the
Union with a copy of the new rule, policy or
procedure. The Union will have the right to
grieve and arbitrate the reasonableness of
any new rule or regulation,

c.

To determine and, from time to time, to
redetermine the methods, processes and
materials to be employed.
10

d.

To determine the products to be produced
and the operations and processes to be used
for their production and distribution,

e.

To establish shifts in each department of the
plant and for different job classifications
within departments, to set the hours of work
and the numbers of employees for such shifts,
and to change the shifts and the hours and
employees thereof as reasonably required by
production needs, and in accordance with the
terms of this Agreement,

f.

To determine and to select the equipment to
be used in the Company’s operations and,
from time to time, to change or to discontinue
the use of any equipment for its operations,
including equipment for new operations,

g,

To determine
workforce,

h.

To assign work to such employees in
accordance with the requirements determined
by management,

i.

To transfer, promote or demote employees,
or to layoff, terminate or otherwise relieve
employees from duty for lack of work or other
legitimate reasons, provided such action is
otherwise consistent with the terms and
conditions of this Agreement.

J.

To make and enforce safety rules and rules

the
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composition

of the

governing the conduct of employees within the
plant and for the maintenance of discipline,
k.

To prescribe proper uniforms and dress for
employees.

Section 3.
When an employee’s physical and mental ability to
perform his job assignment efficiently and safely is
in question, the Company shall have the right to
require of such employee a physical examination
by a physician of its choosing. The Company shall
have the right to conduct the time studies and to
otherwise evaluate the ability of the employees to
perform their job assignment efficiently and safely,
and the Company may promote, demote, layoff or
otherwise relieve said employees from work as a
result of such evaluation, provided such action is
not inconsistent with the terms and conditions of
this Agreement. Employees who are unable to do
their current bid job shall have the right to bump
a junior general labor employee in lieu of layoff,
provided he is qualified.
If the Company physician finds an employee
to be unable to perform his work the employee
may request a physical examination performed
by a physician of his own choice and at his own
expense. If the opinion of the two doctors is in
disagreement, the physicians shall select a third
doctor whose opinion shall be final and binding on
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all parties. The expense of the third physician shall
be paid by the Company.
Section 4.
In the event that the employee or the Union believe
that any demotion, layoff, or transfer or discharge
is unjustified, either may file a grievance; and
the Company agrees to meet \with the Union to
discuss such grievances in good faith.
Section 5.
PepsiCo is constantly evaluating improvements
in the manner in which it utilizes technology to
operate its’ business as well as to make important
information available/accessible to its employees.
Advances in the information technology field have
already provided and, we believe will continue to
provide opportunities to streamline many areas of
our business.
To focus its efforts, PepsiCo has initiated a
corporate-wide effort to utilize SAP. Several
project teams have been commissioned to review
certain technological and procedural advances
that may provide for more efficient and effective
practices in payroll procedures, accessibility of
benefit information, management of personnelrelated procedures, and other information-laden
processes. These changes may result in new or
different procedures either utilized by the company
13

or required for employees.
The Company shall have the right to implement
such changes as part of this on-going effort. It
is agreed that any implemented changes will not
have an adverse economic impact on employees.
When such changes are contemplated we
will work together with the Union to plan
and coordinate the implementation of these
technological improvements in our operation and
jointly educate our workforce in their use and
application. In doing so. the parties are committed
to resolving any issues that might surface that
impact the workforce, implementation timelines,
and previously accepted practices and procedures
related to Information Technology,

ARTICLE 5 - HOURS OF WORK
Section 1. Workweek:
1,

The regular work week for hourly-rated
employees will be forty (40) hours per weekMonday through Sunday, The hours per
workweek can be eight (8) hours per day-five
(5) days per week with two (2) consecutive
days off, ten (10) hours per day-four (4) days
per week with two (2) consecutive days off,
or twelve (12) hours per day-three (3) days
per week with four (4) consecutive days off,
except for Warehouse employees involved in
14

the bulk loading operation.
The normal five (5)day eight(8)hours per day
workweek schedule will be Monday through
Friday. However, the Company will have the
right to also schedule employees on a five
(5) day eight (8) hours per day workweek
schedule from Tuesday through Saturday, or
Sunday through Thursday. The Company will
bid such workweeks in accordance with the
provisions of this Agreement. The first time
the Company decides to initiate a five (5) day
eight (8) hours per day workweek schedule
of Tuesday through Saturday or Sunday
through Thursday in a specific department,
the Company agrees to provide the Union
thirty (30) calendar days notice of its intent to
do so, and to meet with the Union to discuss
the implementation of these schedules.
No more than two (2) Warehouse or two
(2) Production Technician employees hired
before 5/1/97 may work eight hours per
day - five (5) days per week with two (2)
nonconsecutive days off. The Warehouse/
Production Technician employees affected
by this schedule will be determined by
departmental seniority. Any Warehouse/
Production Technician employees hired after
5/1/97 may work any five of seven days with
two(2)nonconsecutive days off. No employee
can be assigned a workweek schedule that
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includes both a Saturday and a Sunday.
2.

3.

The twelve (12) hour-three (3) day per week
schedule will be paid as a full forty (40)
hour week for any employee assigned that
schedule.
If any employee Is called to work on his or her
designated day off for that workweek and has
completed forty (40) hours in that week he or
she shall be compensated for the employee’s
normal overtime hourly pay.

4.

There will be a one half hour (30 min.) lunch
period and two paid fifteen (15) minute
breaks per shift. The lunch period will be
established per shift to enable continuous
production operations. The lunch period will
begin after the third (3rd) hour of production
and the Employer will ensure a reasonable
rotation of employees through that lunch
period. Break periods will also be given to
ensure continuous operations and the breaks
will precede and follow the lunch period at a
reasonable rotation. Employees who work
over ten and one-half (10 1/2) hours will
receive an additional fifteen (15) minutes
break. The twelve (12) hour-three (3) day
schedule will have three (3) twenty (20)
minute breaks per day.

5.

There will be a thirty ($.30) cent premium
paid for all hours worked if an employee has
16

a Saturday flexible schedule. There will be a
forty ($.40) cent premium paid for all hours
worked if an employee has a Sunday flexible
schedule. Shifts starting between 10:00PM 11:59PM shall be considered the next workday
for the purpose of receiving flexible workweek
premiums. For example, work shifts starting
on Friday at 10:00PM are considered a
Saturday workday, and therefore employees
would receive the Saturday premium. Work
shifts starting on Sunday at 10;00PM are
considered a Monday workday, and therefore
would not receive the Sunday premium.
6.

Effective 5/2/02, there will be a twenty-five
cent ($.25) differential for any shift that is
designated second shift. Effective 5/2/06,
there will be a thirty cent ($.30) differential
for any shift that is designated second
shift. Effective 5/2/02, there will be a forty
cent ($.40) differential for any shift that is
designated third shift. Effective 5/2/06, there
will be a forty-five cent ($.45) differential for
any shift that is designated third shift.
Entire 2nd and 3rd shift differential shall be
included in regular wages.

7.

An employee who reports to work on his or
her scheduled work day who the Company
has not attempted to notify not to report
to work, shall receive four (4) hours pay or
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four (4) hours work as determined by the
Company. In situations of inclement weather,
the Employee shall call the plant voice mail
system for information regarding hours of
work. The Company shall activate the voice
mail system at least two (2) hours prior to
each shift to announce the facility closing.
Any employee who shows up for work when
the facility is closed will not be paid.
8.

The payroll week will be Monday through
Sunday. If an employee’s first scheduled work
day is on Sunday first or second shift, he or
she will be paid on the next pay period.

Section 2. Overtime Payments:
1.

Any time worked in excess of forty (40)
hours per week shall be compensated for
at the rate of one and one-half (1 1/2) times
the employee’s regular straight time hourly
rate of pay. This provision applies only if the
employee has worked every shift for which
he/she was scheduled to work during that
week with the exception of the inability to
work a scheduled shift due to an absence
with proven good cause. There shall be no
pyramiding of any overtime or premium pay.

2.

Overtime for additional days worked shall be
calculated per the employee's work schedule
as shown below;
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● Eight (8) hour/Five (5) day schedule: one
and one-half (1 1/2) times the regular
hourly rate for the sixth (6th) day worked/2
times the regular hourly rate for the seventh
(7th) day worked.
● Ten (10) hour/Four (4) day schedule: one
and one-half(1 1/2)times the regular hourly
rate for the fifth (5th) and sixth (6th) day
worked and two(2)times the regular hourly
rate for the seventh (7th) day worked.
● Twelve (12) hour/Three (3) day schedule:
one and one-half (1 1/2) times the regular
hourly rate for the fourth (4th) and fifth (5th)
days worked and for all hours over thirty
six (36) hours. The sixth (6th) and seventh
(7th) days worked will be paid at two (2)
times the regular hourly rate.
Employees will not receive overtime if their
regularly scheduled shift during the workweek
extends into the next day.
3.

All paid time off will be counted toward the
computation of weekly overtime such as
holiday, vacation, funeral leave, jury duty, and
unpaid plant shutdowns.

4.

All employees shall be notified of daily
overtime prior to the end of the fifth (5th)
hour from the commencement of the shift
19

on the day the overtime is to be worked. As
soon as the Company encounters production
difficulties after the end of the fifth (5th) hour,
the Company will first ask for volunteers
from the overtime list. If no employees come
forward, the least senior qualified employee
shall be posted. This shall not apply to
employees who are working “butting 8” hour
shifts.
Section 3.
In order to adequately staff its operations on
additional working days (overtime), the Company
will agree to the following procedure;
1.

Employees desiring to work the non-scheduled
work day(s) shall sign up on a voluntary
overtime list for the day the shift one (1) day
prior to the last regularly scheduled work day
(e.g. Thursday] employee desires to work.
The overtime list will be posted for the entire
week for each shift. The voluntary overtime
list will be removed at the end of 2nd shift one
(1) day prior to the last regularly scheduled
work day. Employees cannot remove/add
their name to the voluntary overtime list after
the list has been removed. Management
may in its sole discretion permit addition(s)/
removal(s) to the overtime list in exceptional
circumstances where the employee presents
a valid excuse.
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2.

The Company will make its non-scheduled
overtime work assignments known by the fifth
(5th) hours of the last regularly scheduled
shift.
For the purpose of weekend overtime,
employees will be notified via posting of
work assignments prior to their last regularly
scheduled shift. These assignments may
change based on business needs or staffing
changes.

3.

Employees, with the exception of new
hires and associate employees, who sign
the list will be allowed to work their current
line positions (if applicable), regardless of
seniority, with the exception of new hires and
associate employees.

4.

After #3 applies, the senior, most qualified
person who did sign up will work the job. If no
employee signs up who is qualified to perform
the job, the Company may require the most
junior qualified person to work.

5.

Employees may indicate, when they sign up
to work, their desire to work specific positions
only; however, doing so does not guarantee
them those positions.
1.

The workweek is five (5) consecutive
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days, Monday through Sunday. The
workday is eight (8) hours per day, with
two (2) paid twenty (20) minute breaks.
This schedule applies to production
(including production forklift operators)
employees only.
2.

When implementing “butting 8’s”, the
following provisions shall apply:
a. Current employees may change
shifts as desired into openings that
exist for which they are qualified (no
bumping).

6.

The Company reserves the right to assign
employees to any job on overtime days.
The Company will make an effort to place
employees in their weekly position.

7.

If not enough employees sign up to work, the
most junior employees on the shift shall be
required to work

Section 4.
The Company shall have the sole and exclusive
right to establish and to change the hours for the
commencement of work for each department
and for each shift, for different job classifications
within each department and each shift, and for
individual employees within each job classification
22

as reasonably required by production needs.
The time for commencement of shifts shall not
be changed without notification to the Union.
The Company shall give employees fourteen (14)
calendar days notification prior to any change in
their work schedule.
Section 5.
Each employee covered by the Agreement shall
work required overtime when asked, unless he is
excused by his supervisor for reasons acceptable
to the Company. No overtime shall be worked
by an employee unless it is authorized by his
supervisor. Refusal to work required overtime
may constitute grounds for disciplinary action. The
Company will, on a weekly basis, post a voluntary
overtime notice on which employees who desire
overtime assignments for the week following the
posting may so indicate by writing their name on
the notice, and the Company will review this notice
when making overtime assignments.
Section 6.
In the event an employee who is not required
to work overtime nevertheless agrees to work
overtime and thereafter fails to report for the
overtime as agreed, such employee may be
subject to disciplinary action.
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Section 7. Butting Eight Schedules:
The Company shall have the right to implement a
schedule change referred to as "butting 8’s", which
encompasses the following:
1.

The schedule will be in effect during peak
production periods. One (1) week’s notice
shall be given to employees before "butting
8’s” begin or end.
a. Current employees who wish to work the
new third shift may do so.
b. Company
may
temporarily
assign
employees to the third shift where needed
for purposes of training the new employees;
however, temporary assignments shall only
be for two (2) weeks with a two (2) week
extension, if needed.
c. Associate employees shall fill in openings
after current employees have made their
desired shift changes,
d. After “butting 8’s” end employees shall
return to their jobs on their regular shifts.
ARTICLE 6-WAGES

Section 1.
All employees included in the bargaining unit
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covered by this Agreement who have completed
their probationary period shall receive no less
than the minimum hourly rates of pay as specified
in Schedule A as attached hereto and made part
thereof.
Section 2. Step Rates:
1, For all new hires in all Departments:
First Six (6) Months
Seven (7)- Twelve {12) Months
After Twelve (12) Months

90% of Rate
95% of Rate
Full Rate

2. New hires with superior skills and abilities
may be paid higher rates without increasing
the rates of less skilled, previously hired
employees. The Employer reserves the
right to waive Step Rates at any time and
pay a higher rate for an individual.
Section 3.
The Union understands the Company can, at its
sole discretion, establish and implement various
incentives, sales bonuses, and/or productivity
rewards. The Company agrees to provide the
Union notification of the existence of such
programs, the criteria for such programs, and the
amounts paid out to recipients. Such programs
are not intended to replace any of the wages
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or benefits found in the Collective Bargaining
Agreement. The Company reserves the right to.
at its sole discretion, continue or discontinue such
programs at any time.
Section 4.
The Company agrees not to enter into any
agreement or contract with its employees covered
by this Collective Bargaining Agreement, either
individually or collectively, which in any way
conflicts with the provisions of this Agreement.
Any such agreement shall be null and void.

ARTICLE 7-HOLIDAYS
Section 1.
All employees shall be entitled to eleven (11)
paid holidays each year; namely, New Year’s
Day, Martin Luther King’s Birthday, Memorial Day,
Thanksgiving Day, Day after Thanksgiving,
Veterans’ Day, Christmas Day, Independence
Day, Labor Day, Christmas Eve Day and Easter
Monday. The above holidays are to continue as
permanent holidays for the life of this Agreement
from their respective effective dates.
All employees shall be entitled to one (1) personal
day effective 5/1/2000. All employees who have
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been in the employ of the Company for fifteen (15)
years or more shall be entitled to one(1)additional
personal day per year.
All employees, when off on holidays or personal
days, will be entitled to one-fifth (1/5) of their
vacation pay.
To be eligible for holiday pay, an employee must
have been on the active payroll for thirty (30)
calendar days prior to the holiday and must work
the full shift on the working day both immediately
before and after the holiday, unless prevented from
doing so by illness substantiated by a doctor’s
certificate, or other verified cause acceptable to
the Employer.
Section 2.
a.

All employees eligible for holiday pay,
including employees whose scheduled day
off falls on a paid holiday, will be credited with
having worked their respective shift for each
holiday not worked,for purposes of computing
weekly overtime.

b.

For all employees, holiday pay shall be onefifth (1/5th) of the employee’s vacation pay.

0.

Employees will be paid premium pay for all
hours worked on the holiday. Shifts starting
between 10:00 PM and 11:59 PM shall be
27

considered the next workday for the purpose
of receiving the holiday rate.
Section 3.
Each employee who is required to work on any
holiday shall be compensated at two (2)times the
regular straight time hourly rate of pay for the time
he actually works plus his regular holiday pay.

ARTICLE 8 - VACATIONS
Section 1.
All employees who have been in the employ of
the Company for one (1) year shall receive one
(1) weeks’ vacation with pay and the employees
who have been in the employ of the Company for
two (2) years or more shall receive two (2) weeks'
vacation each year with pay. All employees who
have been in the employ of the Company for eight
(8) years or more will receive three (3) weeks'
vacation with pay. All employees who have been
in the employ of the Company for thirteen (13)
years or more will receive four (4) weeks’ vacation
with pay. Employees may break up a maximum
of one (1) week of vacation into separate days.
Additionally, for one (1) of those “vacation separate days” per year, they may break that into
4 hour increments which must be scheduled two
(2) weeks in advance. Under no circumstance
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can that 4 hours be utilized without the advanced
two (2) week notice. Employees are expected to
report to work for the remaining four (4) hours
in that day or be subject to one full instance per
the attendance policy. If employees have any
unscheduled partial weeks of vacation remaining
by December 15, they will be paid for those days
in lieu of taking the time off. Transport Drivers are
subject to the same provisions above, however,
when no work is available. Drivers may break up
additional vacation weeks.
Section 2.
In the case of each employee, vacation pay for
each week of vacation shall be calculated by taking
the employee's previous year’s W-2 earnings
and dividing it by actual weeks worked. Where a
holiday falls during an employee’s vacation, the
employee may schedule the extra day of vacation
at a time mutually agreed to with the employee’s
supervisor or take the additional day’s pay. If the
employee desires off the Monday following his
vacation, and it is unavailable, and he is absent
from work, the absence is unexcused. If the day
or pay has not been taken by December 15, the
employee shall be paid for the day. The Company
agrees not to unreasonably withhold opportunities
to schedule the day.
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Section 3.
For all employees, vacation pay shall be calculated
by taking the employee’s prior year’s earnings and
dividing them by the actual \A^eeks worked.
* Please note: “W-2 earnings"(Sect. 2) and “prior
year’s earnings’’ (Sect. 3) do not include the
exercise of Sharepower, vending placements or
special incentives.
Section 4.
Employees are to select their vacation period in
the order of seniority on a departmental basis.
The vacation list shall be posted from November
1 through November 30 of each year and shall
contain the following information:
Employees eligible for vacation; the number of
weeks each employee is entitled to; and the
number of employees who can take a vacation
simultaneously.
Any employee who does not select all of his
vacation weeks by November 30 shall be able to
select his remaining vacation (with thirty {30} days
notice to the Company)from the available weeks
remaining.
The Company shall attempt to schedule vacations,
when possible, in accordance with the employee’s
choice. An employee who has one (1) week of
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vacation shall be entitled to take his vacation
between January 1 and December 31 of that
year. The employee who is entitled to more than
one (1) week of vacation shall be entitled to take
one (1) week between January 1 and December
31, but shall take any additional weeks at a time
other than between June 15 and September 10.
Whenever possible, consistent with Company’s
operations, employees entitled to three (3) or four
(4) weeks vacation shall be scheduled to take
two (2) consecutive weeks at a time other than
between June 15 and September 10.
Section 5.
An employee who quits, before the completion
of any full year of employment, shall be entitled
to a pro-rated vacation pay allowance upon
severance of employment computed upon the
same formula he would have received had he
completed such year of employment; provided,
however, that upon termination of employment for
any reason the terminated employee shall not be
entitled to such pro-rated vacation pay until after
he has completed one hundred and eighty (180)
working days of employment. Employees who
are discharged shall not be eligible for prorated
vacation pay. Employees who are retiring shall
have their vacation pro-rated.
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Section 6.
For purposes of this Article governing vacations,
the term “regular part-time employee” shall be
defined as employees who, as of the time at
which they become eligible to take the first of
their vacation weeks in any year, have worked no
more than sixteen hundred (1,600) hours during
the 12-month period immediately preceding the
commencement of their vacation.
Regular part-time employees, as defined herein
above, shall be entitled to pro-rated vacation pay,
such pro-ration to be based upon the number of
hours they worked during the twelve (12) month
period immediately preceding the commencement
of their vacation, divided by 2,080 hours.
EXAMPLE: An employee works one thousand
(1,000) hours during the twelve (12) month period
immediately preceding the commencement of his
vacation. If, by reason of his seniority, he would
otherwise be entitled to 80 hours’ vacation pay, his
vacation pay would be pro-rated by the quotient
one thousand (1,000) divided by two thousand
and eighty (2,080), or forty-eight percent (48%),
which equals 38.4 hours’ vacation pay.
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